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Institution
Business Studies: Answering Questions
Question 1
Smart and traditional contracts vary due to different factors. The first type is often self-executing and self-enforcing. They have gained popularity with the advancement in technology because they highly embrace the block chain system (Sun, Yan & Zhang, 2016). They are beneficial due to their high level of transparency and security. Traditional contracts on the other hand entail one or more companies, lawyers and entities involved with a series of negotiations. Such contracts primarily involve a draft process with a detailed document requiring the signatures of all the parties (Sun, Yan & Zhang, 2016). Most companies which embrace traditional contracts store the document in electronic forms for future references. A management system is created for proper storage.
The use of smart contracts is highly supported because they are effective in time saving, accurate, with autonomy. Those in support of the contracts benefit because they embrace current technologies which saves on time due to increased automation speed (Sun, Yan & Zhang, 2016). They are used in logistics to shorten the third party chain. Unlike traditional contracts that require the direct participation of parties, many prefer smart ones because of their accuracy. Terms and conditions are recorded explicitly making the contracts highly preferred. The use of smart contracts is highly advocated for because they eliminate intermediaries. Individuals have an absolute control of an agreement which leads to successful outcomes (Sun, Yan & Zhang, 2016). The factors make the contract better. The numerous benefits arising from the contract increase its popularity in the technical world.
Question 2
Goldman v. Food Lion, Inc., 879 F. Supp. 33 (E.D. Va. 1995)

The undisputed facts of the case illustrate that the plaintiff purchased a can of food from Food Lion Incorporation on  the 9th of November 1993.It was proven that the plaintiff bought yellow cling peach halves in form of heavy syrup from the defendant. Upon eating the first portion of the peach half, the plaintiff, Marion Goldman experienced pain and bleeding on her throat, gums and side teeth (United States Justia, (n.d.). The plaintiff later on realized the presence of a pitch pit after losing her teeth. The presented facts in court illustrate a dangerous situation with a foreign piece in food meant for human consumption.
Questions regarding the  law that surround the court subject the jury to decide whether undisputed facts permit a summary judgment in favor of either of the parties involved. The ruling of Virginia’s Supreme Court was in favor of the plaintiff. The plaintiff sued the defendant based on the breach of a warranty that is utilized regarding food (United States Justia, (n.d.). Based on the approach, the court ruled in favor of the plaintiff since the defendant failed to prove the case using expectation tests that were reasonable enough. The case was decided using the approach.
Based on individual perspective, there is support to the court’s ruling. It is considered just because a possible test of reasonable expectation does not link the substance to the food. If the substance was a natural component of the food, the judgment would differ (United States Justia, (n.d.). Also, the judgment was fair because the plaintiff directly suffered after the consumption of the food. Providing the ruling was the best outcome of the case.
Question 3
The chosen companies are Tesla Motors Incorporation and Apple Company.
Tesla Motors Report
The electronic car company was selected because Elon Musk has worked tirelessly to ensure that products created achieve the goal of sustainability. The organization is highly preferred as a workplace since employees remain goal oriented through a culture that advocates for innovation. The entity’s organizational culture is emphatic on creating sustainable products through hard work and technology driven innovations (Elkind, 2016). Cultural diversity is widely embraced to facilitate progress in sales and increase profitability. Having a culture of inspirational leadership makes Tesla a preferred work destination because an employee feels valued and appreciated (Elkind, 2016). Better outcomes are realized. The management impacts the culture of Tesla through goal oriented leadership strategies that emphasize on leading by example.
Apple Company Report
As a company, Apple is emphatic on creating products that are unique with a high quality. One would like to work for the organization because it has an organizational culture of appreciating cultural diversity and talent incorporation in production. Through these organizational cultures, employees from different races are hired as those with top talents are retained and nurtured (Craig, 2017). The aspects make Apple a preferred work destination. One would love to work for the company because it is emphatic on increasing efficiency through technology. Products are designed to address the needs of all clients and appreciate the contribution of employees (Craig, 2017). Better results are achieved from a satisfied workforce. Having a culture of training and inspiring employees makes Apple a better option for a work destination. One would like to work for Apple Company because training activities provide critical skills to employees. The management plays a role in the cultures because leaders work to be the best and provide good quality products to Apple clients.
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